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Introduction



A membership body: educating, 
supporting, advising

The largest body: 29,500 member worldwide

Established: the oldest body, founded in 1888

An educator: over 7,000 part-time students

The leading voice: offering the premier accountancy
qualification and a voice for business

All Island: offices in Dublin and Belfast

Who are Chartered Accounts Ireland?

Barry Dempsey
CEO

Chartered Accountants Ireland

“Our aim, through our
commitment to innovation, is to 
make sure our students become 

professional accountants with the 
integrity, skill, expertise and

judgement to make a real difference 
to the economy and society”



Chartered Accountants (ACA) are…

Business leaders

Problem solvers

Thought leaders

Relationship managers

Analysts

Technically astute

Key voice in a boardroom

Key voice in society

Critical thinkers

Decision makers

Commercially savvy

Strong communicators

Strategists

Change implementers

Key voice in a business

Key voice in government

63%
work outside

27%
work in
practice

*2020 Annual Report

practice



Globally Recognised Qualification

Chartered Accountants Ireland is a proud member of Chartered Accountants Worldwide, 
a global network of trusted highly skilled individuals. It brings together the leading 
institutes of Chartered Accountants from around the world to support, develop and 
promote the vital role that Chartered Accountants play throughout the global economy.

Notably, we are the only professional accountancy body in Ireland to have an MRA 
with the American Institute of Public Accountants (AICPA).

4,819
Chartered Accountants
Ireland members
WORK OVERSEAS

*2020 Annual Report

OVER
750,000
CHARTERED
ACCOUNTANTS AND

1,000,000
STUDENTS IN
190 COUNTRIES

Chartered Accountants Ireland has Mutual Recognition Agreements (MRA) with other 
Institutes the world over. This means that your staff can work in other office locations 
internationally and be part of a globally recognised body with local support.



Benefits of training Chartered Accountants

Talent attraction - get access to Ireland’s brightest and best graduates

Talent retention - don’t lose your best people to competitors

Strengthen your team - increase their skillset and knowledge

Succession planning – develop the next generation of
future leaders inhouse

Mentoring opportunity for current staff - enhances 
their professional and personal development

Flexible options available for both 
employers and students

Hassle free set up

TALENT 
MANAGEMENT

STRENGTHEN 
YOUR TEAM



Employer case studies
Click each logo to open the case study in your browser

https://www.charteredaccountants.ie/docs/default-source/comms/marketing/accenture-case-study.pdf?sfvrsn=eb43ad7c_2
https://www.charteredaccountants.ie/docs/default-source/comms/marketing/all-state-ni-case-study.pdf?sfvrsn=c643ad7c_2
https://www.charteredaccountants.ie/docs/default-source/comms/marketing/an-post-case-study.pdf?sfvrsn=b143ad7c_2
https://www.charteredaccountants.ie/docs/default-source/comms/marketing/beyond-case-study.pdf?sfvrsn=ac43ad7c_2
https://www.charteredaccountants.ie/docs/default-source/comms/marketing/ni-audit-office-case-study.pdf?sfvrsn=8743ad7c_2
https://www.charteredaccountants.ie/docs/default-source/comms/marketing/pfizer-case-study.pdf?sfvrsn=7243ad7c_2


The ACA programme



The ACA Programme

Entry Pathway Programme Qualification

Pass level 7 degree
in any discipline

ATI exams 1st or 2nd year

Member of another
professional 
accountancy body

Training
Contract

or

Flexible Route

Relevant finance/
accounting experience*

and

Academic programme
with exam success

ASSOCIATE
CHARTERED
ACCOUNTANT
(ACA)

* Work in any sector eg. Practice, Business, Public Sector, Third Sector.



The ACA Education Programme

Syllabus Course and Exam Dates Exemptions Fees

CAP1
(CA Proficiency 1)

1. Finance

2. Financial Accounting

3. Management Accounting

4. Taxation I

Law for Accountants

Course runs: October - May

Exam sittings:

• Sitting 1 -

last week of May

• Sitting 2 -

first week of September

(subjects may be split across 

sittings)

• Accredited level 8 degrees 
(full CAP1)

• Non-accredited level 8
degrees in accountancy/
business disciplines
(possible partial CAP1)

• Accredited post-grad 
diplomas

• ATI (possible partial CAP1)

• Student / member of 
another professional 
accountancy body

Per subject:
• €420 / £290

All subjects:
• €2,100 / £1,450

(minimum of two subjects 
must be taken per year
unless exempt)



The ACA Education Programme

Syllabus Course and Exam Dates Exemptions Fees

CAP2
(CA Proficiency 2)

1. Auditing & Assurance

2. Taxation II

3. Strategic Finance & 

Management Accounting

4. Financial Reporting

Course runs: October - May

Exam sittings:

• Sitting 1 - last week of 

June

• Sitting 2 - first week of 

October

(subjects may be split across 

sittings)

• Masters in Accounting
(9 accredited courses)

• Member of another 
professional accountancy 
body (subject to criteria 
met)

Per module:
€1,590 / £1,080

Both modules:
€3,180 / £2,160

(a module of two subjects per 
year must be taken at a 
minimum)



The ACA Education Programme

Syllabus Course and Exam Dates Exemptions Fees

FAE
(Final Admitting 
Exams)

1. FAE Core

• Integrated case study

2.  FAE Elective (choose one)

• Audit

• Tax

• Advisory

• Financial Services

• Public Sector

Course runs: November - July

Exam sittings:

• Sitting 1 - last week of 

August

• Sitting 2 - first week of 

January

(subjects may be split across 

sittings)

• Not available

• All candidates must sit all 
FAE papers including those 
individuals switching from 
another professional 
accounting body

€4,350 / £2,955
(cannot be split)



Progressive education content

Chartered Accountants Ireland has partnership with world leading software companies UiPath, 
Tableau and Alteryx making us the first professional accountancy body in the world to begin 
formal training and official examination of students in this area. This development enables 
your staff to study and develop practical skills in Artificial Intelligence (AI), Robotic Process 
Automation (RPA), Data preparation and Data analytics, Blockchain and Cryptocurrencies.

Using data analytics to prepare accounts and present information in a more meaningful way, 
learning to deploy software robots that can tackle and streamline routine tasks, and being able 
to advise clients on cryptocurrency transactions and investments are among the skills that are 
being taught and examined, reflecting the change already happening on the ground in the 
business models of firms in industry and practice.

This is one of a number of initiatives intended to future-proof the profession and prepare the 
next generation of Chartered Accountants for the world of work in the post-digital age.

Exclusive 
partnerships 

with:

Sustainability as a subject areas has now also been 
integrated into our syllabus at FAE level for students. 



In partnership  ith

FAE Electives – Financial Services

Overview of Financial Services Elective

Topic summary

Learning outcomes for your trainees

The elective will be of interest and particular relevance to those working, and those 
seeking to work, in the banking or investment funds industries. The focus of this elective 
is the strategic financial management issues facing those working in, managing and 
leading finance functions in the Banking and Investment Fund Services industries.

1. The financial services environment

2. Business lending – credit risk assessment

3. Investment funds

4. International trade risk management strategies and products

• Provide an overview of the financial services sector and current developments therein
• Demonstrate an understanding of business lending and how to analyse credit risk
• Demonstrate an understanding of the investment funds industry and the legal and 

regulatory framework within which the industry operates
• Understand the risks associated with international trade and advise on various risk 

management strategies and products



In partnership  ith

FAE Electives – Public Sector

Overview of Public Sector Elective

Topic summary

Learning outcomes for your trainees

The focus of this elective is the strategic financial management issues facing those working in, managing 
and leading finance functions in the public services. The elective focuses on financial management issues 
in the full range of public service organisations – those funded by taxation and those funded through other 
means – including national government departments and agencies, local government, health bodies, 
universities and other educational institutions, charities, mutual organisations and social enterprises.

1. Sources of finance available to public service organisations

2. Financial planning and strategy development in the public sector

3. Application of tools and techniques to support strategy development and delivery of objectives

• Discuss and evaluate the specific sources of finance available to public service organisations 
including grants, taxes, aid and charging

• Discuss, analyse and evaluate the issues surrounding financial planning and strategy development in 
the public services and the role of finance manager in public service organisations

• Discuss, evaluate and apply practical tools and techniques that support strategy development and 
delivery of objectives for public service organisations, including managing demand, effective 
business cases and appropriate performance management



FAE Electives – Advisory

Overview of Advisory Elective

The elective will be of interest and relevance to those working, and those seeking to work, in industry or 
advisory departments of practice firms. The elective will cover the strategic models that are used to assist 
organisations/clients in strategic decision making and the implementation/evaluation of business strategies.

Topic summary

1. International Business - Strategy, Culture, Governance and Organisation

2. Decision Making in an International Context

3. International Treasury Management

4. Management Accounting and Performance Measurement

5. Leadership and Soft Skills

Learning outcomes for your trainees

• Assess the impact of international business on an organisation’s strategy, culture, governance and organisation
• Provide good quality analysis to support decision-making in relation to international business opportunities
• Advise on international treasury management issues
• Understand management accounting and performance management in an international context and suggest ways of improving systems
• Understand the functional effects of leadership on the culture of an organisation and the characteristics required to lead an organisation



FAE Electives – Audit & Assurance

Overview of Advanced Audit & Assurance

This is designed for students who expect to follow a career in auditing. It provides an opportunity for students 
to obtain the necessary skills to manage audit assignments in conjunction with the Audit Engagement Partner. 
It should be noted that the Audit Elective is a pre-requisite for gaining an auditing certificate for all students 
qualifying under the FAE programme. For auditing certificate purposes, the elective may be completed as part 
of the FAE OR post-qualification (if a student chooses an alternative elective for the FAE examination).

Topic summary

1. Engagement Management

2. Planning

3. Fieldwork

4.   Reporting

5.   Fraud, Laws and Regulation

6.   Engagements other than audits usually 

performed by auditors

• Understanding of the objectives of audit reporting and the correct approach to arriving at reliable audit opinions
• Proficiency in those technical subjects/knowledge areas that are relevant to the profession of auditor
• Knowledge of the parameters and application of ethical standards and practices as they apply to the profession
• In addition, candidates will demonstrate their ability to put into practice appropriate technical, ethical and 

reporting methods, practices and procedures in a variety of business situations and sectors.

Learning outcomes for your trainees



FAE Electives – Advanced Taxation

Overview of Advanced Taxation Elective

The purpose of this course is to provide students with a broader understanding of the framework 
in which taxation operates, to equip students with the necessary skills to advise on the taxation 
implications of decisions which trigger a potential capital taxation liability (from the perspectives of 
both transferor and transferee), to discuss the main VAT implications of specified key business 
decisions and to explain the interaction of applicable taxes in a given situation

Topic summary / learning outcomes for your trainees

• Lifecycle of a Business and Capital Taxes Planning
• Advise clients on the structure and funding of their business
• Review taxation implications of business decisions triggering a potential liability 

to Capital Taxes, from both the individual and corporate perspectives
• Advise clients on optimising the tax outcomes of business decisions

• International Taxation and Framework for Taxation
• Discuss and advise on the mechanisms available for the avoidance of Double Taxation
• Advise on and manage the conduct of HMRC enquiries and investigations

• VAT
• Discuss the main VAT implications of a property transaction and advise accordingly
• Advise clients on the VAT outcomes of a change of ownership of a business



The Training Options



The Training Contract Pathway

UNIQUE & SUPPORTIVE 
FRAMEWORK TO 

COMPLETE QUALIFICATION

What is it?

What do employers have to do?

• A unique, supportive framework to complete the qualification
• All training is completed in one organisation. Student is retained for contract duration
• Suits graduate programmes – popular and attractive to graduates
• Average 3.5-year timeframe

• Become a Recognised Training Organisation (RTO) – authorised by Chartered Accountants             
Ireland - no fee to do so

• Must have a member of Chartered Accountants Ireland with 3 years of post-qualification 
experience to act as a Training Principal

• Cover costs – exams, trainee salary, including recommended yearly increases (Practice only) *
• Provide recommended study leave (Practice only) *
• Provide the required quantum of relevant work experience to meet requirements of the CA Diary 

competency framework outlined during authorisation process

* Non-Practice RTOs can set salary and study leave at their discretion



The Flexible Route Pathway

NO TRAINING 
CONTRACT REQUIRED

What is it?

What do employers have to do?

• A more flexible approach to the completion of exams and experience
• No Training Contract is required
• More flexible on completion timeframe (within an 8-year window)
• Popular with graduates and existing staff looking to upskill without changing their roles
• No requirement to be an Recognised Training Organisation (RTO)

• No study leave requirement – this is granted at the employers’ discretion
• Employers can shape any other T&Cs including salaries, bonuses, completion time, etc.
• No need to pay full fees – trainees can pay all or in part
• An IFAC-recognised accountant acts as a mentor and sign off relevant trainee experience
• Employers can apply to be a Chartered Flexible Route Partner (CFRP) to be recognised for their 

training - helps to promote the programme



Pathways to ACA at a glance

Suitable for any sector and industry

Suitable for a graduate programme

Suitable for new hires and existing staff

Must become a Recognised Training Organisation (RTO)

Study leave mandatory

Employer must cover all fees

Training Contract in place for duration of the programme (3.5 years average)

Must have an IFAC-recognised accountant to mentor (e.g. ACA/ACCA/CIMA/CPA)

Training and study support provided by the Institute

Training Contract Flexible Route

* Practice only 

*



What is relevant work experience?

PROFESSIONAL 
VALUES
Ethics & professionalism

Objectivity

Managing self & others

Communication

Problem solving

BUSINESS
ENVIRONMENT
Strategic management

IT awareness

Project management

Stakeholder management

Legal performance

TECHNICAL 
SKILLS
Financial reporting

Audit & assurance*

Taxation*

Finance & Management accounting*

Information technology/systems

* Non-mandatory areas

In order to qualify as an ACA your employees must demonstrate their ability in a practical 
setting. Our method of practical training is competency-based and is recorded on an online 
tool called CA Diary. The CA Diary is signed off by the mentor every six months. Below is a 
summary list of areas your employees will demonstrate competency in:



The Chartered Difference



Best education offering

The ACA programme is a best-in-class education offering that will ensure your staff are trained
to become adaptive, highly skilled business leaders that can add value to your organisation.
The Chartered model sets students up for success and with the best pass rates in the market,
they qualify in the fastest time.

Not
outsourced

Quality of
education

Highest
pass rates

Staff will
qualify
quicker

Tuition not
outsourced

Best skills 
and
knowledge

Less time
spent
on exams

Average 3.5
years completion

Complete 
package 
programme



Value for Money

Our fees cover everything

There are

Education & first attempt exam fees

All textbooks, toolkits and notes

Access to online education resources

On-the-ground student supports

Only pay for what is studied that year

NO exemption fees

NO registration fees

NO student subscription fees

ATTRACTIVE
INCENTIVES FOR RTO'S

COST 
COMPETITIVE 



Chartered services and supports

Career coaching
• Recruitment
• Mentoring
• Career development guidance
• In house CPD
• Online CPD courses
• Training tickets
• Practice consulting
• Specialist qualifications
• Member support

Support study guides
• Advice on exam technique
• Student Support team
• Personal support
• Student society
• Podcasts
• Webinars
• Newsletter
• Disability officer

Promoting your brand
• Onsite promotion
• Career fair
• Online and social media
• Media & PR advice

• Accountancy Ireland magazine
and student e-zine

• Voice and advocacy

Client 
Relationship 
Management 

Team

CPD /
Careers

Training
Support

Student
Support

Marketing

Networking

Mentoring guidance
• Student training support
• CA Diary training
• Induction days
• Training support reviews
• Online resources

Business and practice
networks
• District societies
• Social media
• Global networks (e.g. Chartered 
Accountants Worldwide, Global 
Accounting Alliance, ACAUS)
• Support groups
• Special interest groups
• Publications



Why Chartered at a glance

Student supports

The
Chartered
Difference

Structured programme

Flexible options

Competitive fees

Access to top quality talent

Fewer exams

Developing next gen of 
business leaders

Hassle free set up

Support for employers
on the ground

Part of largest business 
network

Breadth of training covered

Quickest to complete

Relevant training to roles

Highest pass rates

Future-proofed
- progressive education



Setting up ACA training



Where to start?

Contact your local Relationship Manager for advice on how to set up ACA training in your organisation (contact details on page 33).

They will guide you through the steps involved and offer supports to make the process as hassle-free as possible.

Decide which training
pathway suits best

Training Contract,
Flexible Route or both

Set-up as an RTO /
Flexible Route Partner
or both as required

Recruit talent / identify
internal candidates for 
trainee role(s)

Page 10 outlines minimum
entry requirements

Recruitment supports
available, see page 32

All students complete ACA 
programme application process 

Eligibility and exemptions 
checks undertaken

Must be actioned online 
before annual Autumn intake

Complete programme enrolment

Training Contract –
enrolment to be completed
by employer

Flexible Route –
enrolment to be completed
by student

1. 2. 3. 4.



Supports & resources

To support you with your trainee appointment we have a number of complimentary Institute supports and resources available to you

(Can set-up as an 
RTO / Flexible Route 
Partner or both)

All candidates
complete Eligibility 
& Exemptions 
application process

Student resources and content available at 
BecomeACharteredAccountant.com

Relationship Manager

Trainee ad website listing

Social media showcasing

Staff presentations

Onsite promotion

Marketing content

Event participation

Brand profiling

‘Employer Spotlight’ series

Promote your live ACA training 
vacancies to over 2,300 

prospective students in a 
recorded interview with a rep 

from your organisation

‘Trainee Diaries’ series

Showcase life at your 
organisation by nominating 

existing trainees to share their 
experiences in a recorded 

interview

On our popular Instagram social media careers page feature in our:

Employer logo Employer logo



Contact details

Robert Crosbie

Relationship Manager

Phone:  +353 1 637 7345
Email:   Robert.Crosbie@ 

charteredaccountants.ie

Sinead Fox-Hamilton ACA

Relationship Manager

Phone:  +353 1 523 3975 /
+44 7719 531 735

Email:   Sinead.Fox-Hamilton@ 
charteredaccountants.ie

Anastasia Myachina ACA

Commercial Partner Manager

Phone:  +353 1 637 3976
Email:   Anastasia.Myachina@ 

charteredaccountants.ie


